
ARNG-HRM-O 

The Post 9/11 GI Bill (Chapter 33) is an educational assistance 

program enacted by Congress for individuals who served on 

active duty after September 10, 2001 

 

Chapter 33 GI Bill became effective:  

1 August 2009 

 

Post 9/11 Veterans Educational Assistance Improvements Act 
of 2010 provided more service members the Chapter 33 

benefit 

 

 

Post 9/11 GI Bill Title 38, USC, Chapter 33 

As of 15 FEB 2013             
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ARNG-HRM-O 

– Qualifying Service Includes: 

» Active Component Service 

» Reserve Components: Title 10 U.S.C. 688, 12301(a), 

672d, 12301(d), 12301(g), 12302, or 12304 

» Title 32 AGR OR 

» Title 32 502(f) for the purpose of responding to a 

National Emergency:  “Operation Noble Eagle              

11 Sep 2001 – 31 May 2002” 

– Qualifying Active Duty may begin at any time, but only 
service on/after 09/11/01 qualifies for Ch33 eligibility 

 

Step 1: Validate Eligibility (1 of 3) 
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– Based on Aggregate Service of  90 days or more OR 

– 30 continuous days, discharged from Qualifying period 

of Active Duty due to a service-connected disability 

– VA will split continuous active service on one DD214 

• First three years for Ch 30 / Next three for Post 9/11  

– Effective 1 Aug 2011: Prohibits use of same period of 

service to establish eligibility for chapters 33 & 1607  

• Does not apply to previous qualifying service periods 

– Discharge MUST be Honorable 

 

 

 

Step 1: Validate Eligibility (2 of 3) 
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• Active Duty periods that do NOT qualify 

– Any Title 10 / 32 service not covered by the law 

– Service Academy Contract Period 

– ROTC Scholarship Contract Period 

• Dedicated Guard 

• Does NOT apply to GRFD 

– Service terminated due to erroneous enlistment 

– Active Duty Loan Repayment service obligation 

– Active Duty service which received less than an 

Honorable discharge 

 

 

Step 1: Validate Eligibility (3 of 3) 
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Step 2: Determine Payment Tier 
Service Requirements on/after 9/11/01 

an individual must serve an aggregate of 

Payment Tiers 

Percentage 

 At least 36 cumulative months 

 

100% 

 At least 30 continuous days on active duty and 

 discharged due to service-connected disability 
100% 

 At least 30 cumulative months but less than 36 mo 90% 

 At least 24 cumulative months but less than 30 mo 80% 

*At least 18 cumulative months but less than 24 mo 70% 

*At least 12 cumulative months but less than 18 mo  60% 

*At least 6 cumulative months but less than 12 mo 50% 

*At least 90 aggregate days but less than 6 mo 40% 

Payment Tier applies to Tuition & Fees; Books & Supplies 

Stipend and to the Housing Stipend 

*  Add Entry Level Skill Training after 24 mo qualifying service 



ARNG-HRM-O 

• Election for Chapter 33 is irrevocable 

– Election is at time of payment 

• Must relinquish a GI Bill benefit if you have one 

• Relinquishing Chapter 30; 1606; 1607 

– Months of Benefit 

– Refund of Ch 30 Enrollment Fee 

• Soldiers should always seek education counseling 
before switching to Chapter 33 

Step 3:  Chapter 33 Election 
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Identify Current Duty Status 

• Non “Active Duty” Status for Post-9/11 

• Traditional Drilling Soldier 

• Non-Qualifying Title 10 & 32 periods 

• “Active Duty” Status for Post-9/11 

• Qualifying Title 10 Mobilization 

• Qualifying Title 10 AGR 

• Active Component 

• Qualifying Title 32 AGR 

Step 4: Determine Payment Amount (1 of 6) 
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• Currently in a Non “Active Duty” Status receive  

– Tuition and Fees based on 

• Net cost of in-state Tuition and Fees Charged for In 

State Undergraduate, Graduate and P.H.D. pgms 

• Tuition & Fees Payments made directly to the school 

• Private & Out of State School cap of $18,700 per year 

– Housing Stipend 

– Books & Supplies Stipend 

• All payments are paid based on Payment Tier 

 

Step 4: Determine Payment Amount (2 of 6) 
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• Currently on “Active Duty” (for Post 9/11) 

– Up to 100% in-state Tuition & Fees at public 

institutions for undergraduate, graduate and 

professional degrees 

–  Private & Out of State School cap of $18,700 per year 

– Books & Supplies Stipend 

– No Housing Stipend 

 

• All payments are paid based on payment tier 

 

 

Step 4: Determine Payment Amount (3 of 6) 

9 



ARNG-HRM-O 

• Dependents 

– Spouse is paid based on Service members 

duty status 

• SM Non “Active Duty” / Spouse paid Non “Active 

Duty” 

• SM “Active Duty” / Spouse paid “Active Duty” 

 

– Children ALWAYS paid as Non “Active Duty” 

• All payments are paid based on payment tier 

 

Step 4: Determine Payment Amount (4 of 6) 
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• Housing Stipend 

– Equivalent to BAH for an E-5 with dependents 

• Determined by ZIP code of the IHL where the student is 

enrolled  http://www.gibill.va.gov 

– MUST attend more than ½ time to receive this stipend 

– Payments are made directly to the student 

• Paid monthly during the academic term 

• Paid based on training time and payment tier 

• Pro-rated at term start /end months 

– Training solely by distance learning receives reduced payment 

rate (1/2 National Average) 

Step 4: Determine Payment Amount (5 of 6) 
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• Books and Supplies Stipend 

– Up to $1,000 per academic year 

– Payment is made directly to the student 

• $41.67 per credit hour 

• Not to exceed 24 credit hours per academic year 

• Lump sum payment 

• Paid with first housing stipend each academic period 

• For Non-college degrees (NCD) pays up to $83 per 

month  

Step 4: Determine Payment Amount (6 of 6) 
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• Yellow Ribbon Program 

– Soldier MUST be at 100% payment tier  

– Find participating schools at www.gibill.va.gov 

• Contact School VA Certifying Official 

• Identify specifics of school agreement 

– VA can match school contribution up to 50% of costs 

that exceed the VA State Tuition Cap 

Additional Programs (1 of 4) 
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• Fry Scholarship 

– For Child / Children of service member who died while serving on 

qualifying active duty 

– Each child is eligible for 36 months of entitlement at the 100% 

payment rate 

– Delimiting date is 33rd birthday 

– Not eligible for Yellow Ribbon Program 

 

Additional Programs (2 of 4) 
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• Tutorial Assistance 

– Contact VA Representative at School 

– Not to exceed $100 per month 

– Total amount not to exceed $1,200 

• Rural Relocation Benefit 

– County must have less than 7 people per sq mile 

– Relocate minimum of 500 miles OR 

– Fly to pursue education (No roads available)  

– One time payment of $500 

 

 

Additional Programs (3 of 4) 
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• Testing 

– Authorizes reimbursement for more than one Licensing & 

Certification test  

– Does not charge one month until cumulate $1426 in testing 

charges 

 

– Adds National Exam reimbursement (e.g. SAT, ACT, 

GMAT, LSAT) 

• One test = one month…no matter how cheap the test.  

 

Additional Programs (4 of 4) 

16 



ARNG-HRM-O 

Transfer of Education Benefits 
Title 38, USC, Chapter 33 
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• May transfer up to 36 months of benefits to spouse, child or 

children 

• May add, revoke or modify transferred benefits while serving 

in the Armed Forces 

• Once separated from the Armed Forces a soldier can only 

revoke or modify existing transfers 

 

 

Transfer of Education Benefits Title 38, 
USC, Chapter 33 
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• Soldiers MUST meet the following: 

– Chapter 33 eligible, and 

– Currently serving in the Armed Forces, and 

– Completed 6 years in the Armed Forces, and 

– Not flagged for Unsatisfactory Participant 

– Agree to serve up-to 4 years 

• Exceptions for retirement eligible soldiers 

• Exception for Soldiers on Medical Hold with 10 years of service 

• Dependents MUST be in DEERS 

– College Enrollment required for Ages 21-22 

– No longer a “DEERS eligible Dependent Child” at Age 23 

Determine Eligibility 
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Retirement Eligibility Service 

Obligation 

Eligible to retire or 20 year’s of service on 01 Aug 09 None 

Approved to retire between 02 Aug 09 and 01 July 2010 None 

Eligible to retire or 20 year’s of service after 01 Aug 2009 

and before 1 Aug 2010 

1 year 

Eligible to retire or 20 year’s of service on or after 01 Aug 

2010 and before 1 Aug 2011 

2 years 

Eligible to retire or 20 year’s of service on or after 01 Aug 

2011 and before 1 Aug 2012 

3 years 

All others 4 years 

Retirement Eligible Members 

Service Obligation reduction clause 

20 



ARNG-HRM-O 

  

https://www.dmdc.osd.mil/milconnect 

Transfer Process Transfer Process 

TEB Application Process 

21 



ARNG-HRM-O 
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Daughter             Jane 11/7/1999         36        20120730       

  

 

 

 

 

  

1. Verify the number of months is correct 

2. Read / Check the Circle & Blocks 

3. Submit  
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• ARNG GI Bill Support Team will notify Soldier of required 

actions via AKO email 

 

• SOLDIERS MUST CHECK THEIR AKO EMAIL 

 

• Follow detailed instructions in the e-mail 

– Soldiers may need to extend their enlistment 

– Soldier may need to complete SOU 

 

Transfer Process once Submitted 
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TEB Request Date Must be recorded here 

Initial each block  

Initial ONLY the 

appropriate block 
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AKO Email will guide Soldier to next step 
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Approval Letter 
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Soldier / Dependent is 

 Eligible For MGIB Benefits 

              APPLY FOR BENEFIT 

 - Soldier Complete VA Form 22-1990  

 - Dependent Complete VA Form 22-1990e 

  - Submit Supporting Documents to School & DVA 

 - NOBE for CH 1606 

 - DD 214 for Mob. CH1607/CH33 

 - DD 214 for Active Duty CH30 / CH33 

 - DD 2366 for CH 30 

 - DD 2366-1 for Plus-Up 

 - Kicker Contract 

 - 1966 / Guard Annex (For Kicker) 

 - School Submits 22-1999 Attendance Certification 

   form along with all supporting documents to DVA  

Benefit 

Approved 

Benefit 

Denied 

Soldier files 

Appeal to DVA 

DVA Files 

Formal Inquiry 

with ARNG 

GI Bill Support Team 

Determines Eligibility 

Answer sent to DVA 

DVA Notifies 

Soldier of 

Determination Benefit 

Denied 

Benefit 

Approved 

    Soldier Either 

  

- Agrees with 

   Determination 

            OR 

- Takes Corrective 

   Action and files 

  appeal with DVA 

Soldier Does 

Monthly  

Verification of 

Enrollment 

All Semester 

NOT required 

 for CH33 

 

DVA 

Issues 

Payment 

 

New Semester 

School submits 

22-1999 to DVA 

Semester 

Cycle 

MGIB Processing Flow Chart  

Application process for Post-9/11 Chapter 33 GI Bill is similar to other GI Bills  
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• Delimiting Period 

– Spouse 

• 15 Year Delimiting Period   

• Begins on the date of discharge from Sponsor’s last 
qualifying active duty service 

– Child 

• 26 Years Old 

 

**Soldier must serve 10 years before a child 
may start to use the benefit 

 

Delimiting Period 

33 



ARNG-HRM-O 

• Public Law   

– 110-252 

– 111-377 

• Federal Register 

– Vol. 74, No. 60 / Tuesday, March 31, 2009, Rules and Regulations 

– New Federal Register is due to be published with law changes 

• DTM 

– 09-003  22 Jun 09 

– New DTM is due to be published with law changes 

 

References  
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Summary 

•  Determine Eligibility 

 

•Determine Payment Tier 

 

•  Determine Payment Amount 

• Active Duty 

• Non-Active Duty 

 

•  Additional Program 

 

•Transfer Process 

 

•  Delimiting Date 
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